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HEALTHCARE BOARD INITIATIVE
The Healthcare Board Initiative (HcBI) is a premier executive development
program that enhances Black executives’ preparedness for governance roles in
the healthcare industry. Seasoned executives will emerge from this six-month
experience with a greater number of tools, resources, and relationships that they
can employ in their governance roles, providing them with active, informed, and
independent guidance on their board journey.
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MISSION
The Leverage Network’s (TLN) distinct competitive advantage is its
deliberate focus on increasing Board representation for Blacks in healthcare.
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PROGRAM DETAILS: The HcBI
Program is a 6-month curriculum that
consists of governance sessions with
asynchronous learning, webinars,
coaching sessions, and strategic
networking opportunities.
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Support Leadership Diversity Today!
and More!
healthcare is governed and led. Support leadership diversity by joining TLN
and applying for the HcBI program today!
**Key topics are subject to change
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